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A ‘hostile working environment’ is where a workplace participant’s conduct results in the 
workplace environment being offensive, intimidating or humiliating to another workplace 
participant of a particular sex because of their sex or a characteristic that is generally 
associated with their sex. 

Examples of a sexually hostile work environment include: 

• Displaying obscene or pornographic materials in the workplace 

• General sexual banter or innuendo around other workplace participants 

• Offensive jokes that may result in persons of a particular sex feeling unwelcome or 
excluded from the work environment 

5.1.4 Discrimination 

Discrimination happens when a person, or a group of people, is treated less favourably 
because of a protected attribute than another person or group without the protected 
attribute are (or would be) treated in the same or similar circumstances. This is known as 
‘direct discrimination’.  

Discrimination can also occur indirectly when an unreasonable rule or policy applies to 
everyone equally but has the effect of disadvantaging some people because of a protected 
attribute.  

It is unlawful to discriminate or harass a person or group of people based on the following 
protected attributes: 

• Age 

• Carer’s responsibilities and carer’s status 

• Parental status, parental responsibilities and family responsibilities 

• Disability or impairment (physical, sensory and intellectual disability; medical 
conditions; mental, psychological and learning disabilities; and work-related injuries) 

• Gender and gender identity 

• Sex and intersex status 

• Lawful sexual activity, sexual orientation or sexual preference 

• Industrial activity or trade union membership 

• Marital status, relationship status or domestic status 

• Political opinion, belief, view, conviction or activity 

• Pregnancy, potential pregnancy or breastfeeding 

• Race, including colour, nationality, national extraction, descent, ethnic background, 
ethnic-religious, social or national origin 

• Spent convictions (in some states and territories) 

• Religion or religious belief, conviction or activity 

• Personal association with someone who has, or is assumed to have, one of these 
protected attributes 
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It is also unlawful to treat someone unfavourably based on an assumption that the person 
has a protected attribute or may have a protected attribute at some time in the future.  

Unlawful discrimination is unacceptable and will not be tolerated in any form in the 
workplace. MEGT aims to create an environment free from discrimination and it is the 
responsibility of all Workplace Participants to support this goal.   

Discrimination may include (but is not limited to): 

• Making offensive jokes or insensitive comments about another employee’s racial or 
ethnic background, sex, sexual preference, age, disability or religious belief 

• Displaying pictures or posters which are offensive or derogatory to a person with a 
protected attribute 

• Excluding or isolating someone because on a disability 

• Using racial nicknames 

• Judging someone on their political or religious beliefs rather than their work 
performance 

• Failing to promote or employ a female because she has children or is pregnant 

• Failing to offer training and opportunities to older workers based on an assumption they 
will retire soon 

From time to time, MEGT may lawfully impose genuine occupational requirements for a 
position. While these requirements may appear to discriminate against individuals who have 
certain attributes, they will not be unlawful if the requirements are pertinent to the effective 
performance of the relevant position. 

5.1.5 Harassment 
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• Termination. 

5.3 Diversity  
Diversity means everything that makes us different from each other. MEGT is committed to 
ensuring a diverse workforce that includes: 

• Women 

• Aboriginal and/or Torres strait Islander people 

• People whose first language is not English 

• Members of racial, ethnic and ethno-religious minority groups  

• People with a disability 

• Age diversity 

• Family responsibilities 

• People of different sexual orientations 

• People of all socio-economic backgrounds 

• Greater diversity in senior leadership roles 

• People with differing education levels and life experiences. 

MEGT respects people as individuals and values their differences. It is committed to creating a 
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8 COMMUNICATION 
This policy is available on the MEGT Intranet site and will be explained to new Workplace 
Participants at induction. 

9 REVIEW 
The General Manager People & Culture will: 

• Review this policy regularly to ensure its ongoing compliance with the law; and 

• Regularly report to MEGT’s executive team on prevention and elimination measures in 
relation to the unlawful conduct outlined in this policy. 

10 RELATED POLICIES AND PROCEDURES 
This Policy is to be read in conjunction with: 

• Grievance and Complaints Procedure 
• Code of Conduct 
• Disciplinary Policy  
• Health and Safety and Environment Issue Resolution Procedure 
• Social Media Policy  
• Recruitment & Selection Policy  
• Performance Development Plan Policy 
• Induction Policy 
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